Information Provided To Boards, AR 600-8-29, 1-33.

a. MOI. The SA will provide guidance and instructions in an MOI to the board. The SA or his or her designee may modify, with draw, or supplement the MOI before the board adjourns; however, once the board has convened, the maximum number of officers to be selected may not be increased without the written permission of the OSD. 

(1) The MOI issued to each promotion selection board will specify the following: 

(a) The oath to be taken by board members. 

(b) Reports to be made. 

(c) The method of selection. 

(d) Factors to be considered, including the Army's needs in each branch, functional area, or skill. 

(e) The maximum number of officers to be selected from each competitive category. 

(f) Other information as required. 

(2) The MOI will contain guidelines to ensure that-- 

(a) Neither the marital status of an officer, nor the employment, educational or volunteer activities of the officer's spouse are considered in determining whether to recommend the officer for promotion. Information in personnel files regarding such factors will not be considered by commanders, board members, or others involved in promotion determinations. 

(b) The board gives appropriate consideration to the performance of officers who are serving, or have served, in joint duty assignments. 

(c) Boards convened to consider officers in a health-professional competitive category for promotion to a grade below colonel consider an officer's clinical proficiency and skill as a health professional at least as much as they do the officer's administrative and management skills. 

(3) The text of appendix will be included in the MOI and will be read to all board members, recorders, and administrative support staff on the day the board convenes or the day they are assigned to the board, whichever is later. 

(4) The MOI may modify the terms of this regulation for a particular board unless such modification would be contrary to statue. The SA may orally highlight points in the MOI to selection boards. Boards may also be briefed on personnel management and administration matters as determined by the SA. They will not be further instructed except to clarify board administration, to explain the MOI, or to respond to questions of the board. 

b. Other information. 

(1) The Secretariat for DA Selection Boards will ensure that each board member receives a copy of DOD Directive 1320.12 and the applicable portions of this regulation, for review before the board convenes. Selection boards are also provided the following: 

(a) The names of all officers in the competitive category to be considered for promotion under 10 USC 615a[2] or 576 . 

(b) The performance portion of the OMPF, including authorized documents not yet filmed, the officer record brief (ORB), an official photograph, if available, and approved separation documents. 

(c) Correspondence to the board submitted under c below. 

(d) The service portion of the OMPF when requested by the board. 

(2) The following additional information may be provided as needed: 

(a) The restricted portion of the OMPF when directed in the MOI to the board or when requested by the officer concerned in written communication to the board (see c below), or when requested by the board and approved by proper authority. The approval authority for general officers is the Chief of Staff of the Army; for all other officers, the Director of Military Personnel Management, DCSPER, or his or her designee. 

(b) Approved results of prior selection boards, when requested by the board. 

(c) Evaluation reports that meet the criteria of d below. 

(d) Adverse information approved for inclusion in the performance microfiche of the OMPF during the board's deliberations, if the information is of a nature that would warrant submission to a promotion review board. CG, PERSCOM, will forward such information to the board. 

(e) For boards considering selection to and within general officer grades, case summaries pertaining to officers under consideration. Information will be provided by, but is not restricted to, the following: TJAG, DAIG, Criminal Investigation Command, Defense Investigative Service, when authorized, General Counsel, and Equal Employment Opportunity Agency. PERSCOM, in coordination with TJAG, reviews the "R" fiche for additional information which may be released to a general officer board. Such additional information is provided to the board only after it has been referred to the officers concerned for their comment, and the SA or the Secretary's designee has determined that the information is substantiated, relevant, and might reasonably and materially affect the board's deliberations. Any comments the officers concerned provided to the Secretary concerning this information will also be provided to the board for consideration. 

(f) For boards considering selection to general officer grades, board members' personal knowledge and evaluation of the professional qualifications of eligible officers to the extent that such matters are not precluded in law, the DOD Directive, or service regulation from consideration by a selection board or inclusion in an officer's military personnel record. Opinions of others not on the board will not be considered. 

(g) For boards considering selection to other than general officer grades, administrative information to amplify or clarify the official military records, instructions, and information provided to the board. If a board requests non-administrative information or information reflecting on the conduct or character of a particular officer, the request will be denied. 

c. Communications with selection boards. 

(1) All communications, other than those solely administrative in nature, will be in writing, furnished to all board members, and made a part of the board's record. An audio or video recording is an acceptable means of communication with the board so long as a written transcript is included in the board record. No one, other than the SA, will appear in person to address a promotion selection board on any matter; this authority may not be delegated. If the SA appears in person to address a promotion selection board, a verbatim written transcript of his or her remarks will be provided to every board member and included in the board record. This does not restrict the DA Secretariat for Selection Boards from furnishing administrative information to the board. Oral communication of routine administrative information among board members, recorders, and support personnel is authorized to the extent necessary to facilitate the work of the board. 

(2) No one may appear in person before a selection board or the SA on his or her own behalf or in the interest of anyone being considered. 

(3) Officers eligible for consideration may write to the board to provide documents and information calling attention to any matter concerning themselves that they consider important to their consideration. Written memorandums sent to a promotion selection board will be considered if received not later than the date the board convenes. Memorandums should be addressed to President (appropriate promotion board), PERSCOM, ATTN: TAPC-MSB, 200 Stovall Street, Alexandria, Virginia 22332-0441. Any memorandum considered by a promotion board will become a matter of record to be maintained with the records of the board. Memorandums to boards (including enclosures) will not be filed in the officer's OMPF. 

(4) The following items, which are not part of the OMPF of an officer being considered for promotion, will not be given to a board: 

(a) Memorandums that criticize or reflect on the character, conduct, or motives of any officer under consideration by the board unless otherwise authorized by this regulation. 

(b) Memorandums forwarded directly to the board by other parties on behalf of any officer except when provided as an enclosure to a memorandum from the officer being considered. 

(c) Evaluation reports that have not been processed through the Evaluation Reports Branch. 

(d) Photographs that are not official photographs according to AR 640-30 . 

(5) No member of the armed services may communicate with a board member in an attempt to influence the board member's decision. Violations of this prohibition may result in disciplinary proceedings under the UCMJ . 

(6) All communications with selection boards intended to express the views of the SA or other senior Army leadership will be put in writing, furnished to each board member, and made a part of the board record. 

d. Evaluation Reports. OERs or academic evaluation reports for officers in the zone of consideration will be provided to promotion boards under the following conditions: 

(1) Except as specified below, evaluation reports must be administratively correct and received in Evaluation Reports Branch, PERSCOM by the due date identified in the selection board notice announcing the zone of consideration and date the board convenes. 

(2) As an exception to (1) above, late evaluation reports, promotion reports (Code 11) and referred reports, if administratively correct, will be provided to the appropriate board upon receipt at PERSCOM, provided the board has not completed its final, formal vote as specified in the MOI. A late evaluation report is defined as any report, other than a"complete the record" OER, which has a"thru" date more than 60 days earlier than the due date established in the selection board notice. A code 11 report is required for an officer who has failed to be selected for promotion by an active duty promotion board and who has not received an evaluation since the date the board convened. Other requirements are outlined in AR 623-105 , paragraph 5-11. A referred report is defined in AR 623-105, paragraph 4-27. 

(3) For boards scheduled to be in session for 2 weeks or more, evaluation reports that are administratively correct and received in Evaluation Reports Branch, PERSCOM after the due date but before the board convenes may be forwarded to the board if approved by the Director of Military Personnel Management, Office of the Deputy Chief of Staff for Personnel. 

