AMEDD MILITARY ACQUISITION WORKFORCE

The AMEDD has a 1993 Memorandum of Understanding  (MOU) with the DCSPER of the Army, and the Director, Acquisition Career Management.  The provisions of the MOU are applicable to military and civilian personnel within the AMEDD serving in positions subject to the provisions of the Defense Acquisition Workforce Improvement Act (DAWIA), however, we manage our own assets.

The FY 02 military acquisition position list (MAPL) review identified 162 positions throughout the AMEDD as having 50 percent or more of their duties as acquisition.  The FY 02 MAPL is available on the Medical Service Corps Homepage, under “Links.”

The AMEDD military acquisition workforce consists of those officers serving in acquisition positions as well as those who will have future assignments.  The benefit of being in the “workforce” is that acquisition training offered through the Defense Acquisition University  (DAU) is centrally funded.   Addition to the workforce requires the officer to develop an Individual Development Plan (IDP), which outlines career goals and training required for certification in the acquisition career field being pursued.   An approved IDP is required before enrolling in DAU training.  As an example of certification requirements, below are the certification requirements for the Life Cycle Logistics – Acquisition Logistics career field:


Level 1:
Education – No degree requirement


(CPT-MAJ)     Experience – 1 year of acquisition experience

                                    Training – ACQ 101 (internet)




                  LOG 101 (internet)


Level 2:
Experience – 2 years of acquisition logistics experience

            (MAJ-LTC)    Training – ACQ 201 (internet/5 class days)





      LOG 201 (internet/5 class days)

                                                      LOG 235  (internet/4.5 class days)


Level 3:
Experience – 4 years of acquisition logistics experience


(LTC and        Training – LOG 304 (9 class days)


            above)

Life Cycle Logistics - Acquisition Logistics is one of 14 career paths, all with specific training, education, and experience requirements.   

Army Acquisition Corps membership is a requirement for positions in the grade of LTC and above.  To apply for Corps membership you must meet the following requirements:


--be in the grade of MAJ or above


--BS/BA degree


--4 years of acquisition experience, and 


--24 semester hours in: accounting, business finance, contracts, economics, industrial management, law, marketing, organization management, purchasing, or quantitative methods.

Members of the acquisition workforce are required to continually improve their professional knowledge and performance.   The continuous learning is documented on their IDP in the form of “continuous learning points” (CLP’s).  Workforce members are required to obtain 80 CLP’s every 2-year period.     

Career Management Initiatives:

The Skill Identifier “8X” which identifies officers in the AMEDD acquisition workforce was approved in Aug 01.  Records were top loaded in Jan 02 and Table of Distributions and Allowance (TDA’s) were top loaded in late spring 03.   The documenting of TDA’s continue.

Remarks section of ORB reflects certification level and AAC membership.  USAHRC is aware it is not currently showing and is working to restore.  However, it is not a top priority.

An AMEDD acquisition corps membership acceptance memorandum was approved and forwarded to the Acquisition Management Branch, USAHRC.

Staffing update to 1993 MOU.

Prepared action memo to change AMEDD promotion board briefs to recognize those officers who are board selected for acquisition command and project/product manager positions equate to battalion/brigade commands, respectively.

Preparing background information to support a decision to change/not change the AOC of the acquisition positions that require AMEDD officers.  

Quarterly meetings with  AHRC-OPH, AMB, OTSG, and ASC.

Sent out FY 02 MAPL to POC’s to be updated.

