FA 43 HUMAN RESOURCES MANAGER

FY 04 LTC Board Results Info Paper

LTC SELECT FACTS:

	
	Above the Zone (AZ)
	Primary Zone 

(PZ)
	Below the Zone (BZ)
	DOPMA %

	
	Zone
	Sel
	%
	Zone
	Sel
	%
	Zone
	Sel
	%
	%

	Army Wide
	1113
	101
	9.1
	1396
	1073
	76.9
	1356
	92
	6.8
	90.7

	OPCF
	756
	52
	6.9
	965
	762
	79.0
	894
	66
	7.4
	91.2

	ISCF
	117
	16
	131
	96
	73.3
	73.3
	125
	7
	5.6
	90.8

	FA 43
	39
	5
	12.8
	30
	23
	76.7
	29
	2
	6.9
	100


· There were a total of 30 FA 43 Officers selected – 5 AZ, 23 PZ and 2 BZ. 

· FA 43 Specific Statistics – AZ (5/39~12.8%) PZ (23/30~76.7%)  BZ (2/29~6.9%)

· There was no minimum selection requirement for FA 43 officers.  

· Gender:  Male (21~70%)  Female (9 30%)

· Race:  Asian (1~3.33%) Black (10~33.33%) Hispanic (2~7%)  White (16~53%) Other (1~3.33%)

· Source of Commission:  ROTC (24~80%) OCS (3~10%) USMA (3~10%)

· CSC:   All selected completed CSC, 22 completed the non-residence course and 8 attended the resident course. 

Masters Degree:  21 of the 30 (70%) had a Master’s Degree; all received some type of FA 43 training.

· Joint Duty: 5 officers are currently serving in a Joint Duty Assignment List position (3A skill identifier).

· OEF/OIF Experience: 7 of the officers selected for promotion deployed in support of OPERATION ENDURING FREEDOM or OPERATION IRAQI FREEDOM. 

· FA 43 Branch Qualification: the average number of months held in FA 43 Field Grade positions was 33.5.  The least amount of time served in the functional area was 10 months. 3 of the officers selected had not served as brigade S1s.  6 had previously served were serving in an Equal Opportunity Program Manager Position when the selection board convened. 

· FA 43 Duty Performance/OERs:  

· all selected had at least 4 but no more than 9 of the new OERs, the average was 7. 

· one officer had all ACOM reports.  Four officers had only one COM report (each officer had at least 5 reports with the DA Form 67-9). Every officer selected had at least 2 ACOM reports.  The highest was 7. 

· 67-9 and FA 43 BQ Jobs—all selected had at least 2 but no more than 4 OERs in a FA 43 BQ job, the average was 3 OERs in a BQ job.  All selected except 1 had at least 1 ACOM in their FA 43 BQ job.  

LTC NON-SELECT (PZ/AZ) FACTS: 

· There were a total of 41 FA 43 officers not selected in the PZ (7) and AZ (34).  

· Gender:  Male (35~86%)  Female (6~14%)

· Race:  Asian (2~5%) Hispanic (1~2.4%)  Black (12~29.2%)

  White (26~63.4%)

· Source of Commission:  ROTC (34~83%) OCS (3~7%) USMA (4~10%)

· CSC:   16 of the 41 non-selects (39%) did not have credit for MEL 4 (CSC) Completion.  Of the remaining 25, 1 completed CGSC in residence, 24 were non-resident CGSC.

Masters Degree: 14 of the 41 non-selects (41%) held Masters Degrees.  

· Joint Duty:  1 officer awarded the 3A skill identifier.  1 officer is currently sitting in a Joint assignment.  

· OEF/OIF Experience:  8 of the officers selected for promotion deployed in support of OPERATION ENDURING FREEDOM or OPERATION IRAQI FREEDOM. 
· FA 43 Branch Qualification: the Average number of months served in FA 43 Field Grade positions was 34.3 months.  Three officers not selected had not served in FA 43 positions when the board convened.  6 officers never served as brigade S1s.  4 of the officers not selected had served or were serving as EO Program Managers (2 had served only as EO Program Managers, the other 2 served as brigade S1 or Division Deputy G1).
· FA 43 Duty Performance/OERs:  

· all non selected had at least 5 but not more than 9 OERs, the average was 7 reports per officer. 

· 27 of the officers not selected had at least 1 COM report, 14 had all COMs reports.  

TYPICAL FA 43 LTC SELECT PROFILE:

· Completed FA 43 resident training conducted by FA 43 proponent

· Served as a brigade S1  

· Completed Command and Staff College
· Obtained a Masters Degree

· Had at least 3 years of FA 43 experience, 4 OERs and at least 2 ACOM OERs (1 in FA 43 BQ position)

