As a profession, our Army continues to examine the way we develop our Soldiers.  We currently have the opportunity to enhance our Officer Evaluation Reporting System to better support Officer developmental programs and to reinforce the use of our OER as a tool for strengthening our profession.  This enhancement is intended to further emphasize leader development and counseling for officers in the ranks of Second and First Lieutenant, Captain, Warrant Officer One, and Chief Warrant Officer Two.  Therefore, effective 1 OCT 04 we will no longer require senior raters to qualitatively evaluate, or block check, our company grade officers and warrant officers in the rank of WO1 and CW2 on their OERs. In addition, raters of these officers will use the Developmental Support Form in conjunction with the Support Form for counseling.  These enhancements will foster an environment conducive to growth by providing structure to the critical tasks of teaching, coaching, mentoring, and educating.  And it will help to develop in our future leaders the Warrior Ethos and mindset required to serve in our joint and expeditionary Army.  This is a tremendously positive step in our efforts to better develop our company grade and warrant officer leaders to meet current and future demands.  Specific guidance will be released today on the transition plan for these changes.  
Maj. Gen. Dorian T. Anderson
Commander
Human Resources Command
Alexandria, Virginia
Please visit the HRC’s Management Support Division’s website at https://www.perscomonline.army.mil/tagd/MSD/msdweb.htm for the details of these OER System enhancements.

 

 

