FA 39 Civil Affairs and Psychological Operations
FY 04 LTC Board Results Info Paper

LTC SELECT FACTS :

	
	Above the Zone (AZ)
	Primary Zone (PZ)
	Below the Zone (BZ)
	DOPMA %

	
	Zone
	Sel
	%
	Zone
	Sel
	%
	Zone
	Sel
	%
	%

	Army Wide
	1155
	89
	7.98
	1526
	1194
	78.24
	1497
	93
	6.21
	90.17

	OPCF
	766
	49
	6.4
	1046
	833
	79.6
	1039
	68
	6.5
	90.8

	FA39
	29
	0
	0
	33
	28
	84.9
	26
	1
	4.0
	85.0


· There were a total of (29) FA39 Officers selected for promotion. 

· Promotion Statistics: 

· AZ (0/29-- 0%)  PZ (28/33-- 85%)  BZ (1/26-- 4%)

· Gender:  Male (25-  89%)  Female (3-  10%)

· Race:  Asian (0) Black (2) Hispanic (1) White (25)

· Source of Commission:  ROTC (26 -- 90%) USMA (3 -- 10%)

· CSC:   All selected completed CSC, 22 completed the non-residence course and 7 attended the residence course. 

· Masters Degree:  94% of all officers selected for promotion completed an advanced degree.  Every officer selected completed functional area training IAW DA PAM 600-3.  
· Joint Duty:  8 officers were sitting in a Joint assignment on the convening date of the board. 

· FA39 Field Grade Positions:  The average number of months served in FA39 Field Grade positions was 49.  The minimum time was 12 months; 

· FA39 Branch Qualification:  The average time in a FA39 BQ assignment was 18.6 months.  

· FA 39 Duty Performance/OERs:  

· 67-9—all selected had at least 4 but no more than 8 new OERs, the average was 6  

· 67-9—All of the selected officers had at least 1 COM.  No officer had all COMs.  The average number of ACOM reports was 2.5

· 67-9 and 39 BQ Jobs—28 of 29 officers had at least 1 OER in a 39 BQ job, the average was 3 OERs in a BQ job.  

LTC NON-SELECT (PZ/AZ) FACTS: 

· Non Select Statistics
· There were a total of 5 officers not selected for promotion.
· Gender:  Male (4--80%)  Female (1--  20%)

· Race:  Asian (0---0%)  Black (0---0%) Hispanic (1---20%) White (5---80%)

· Source of Commission:  ROTC (5---100%); USMA (0---0%)

· CSC:   2 of the 5 non-selects (20%) did not have credit for MEL 4 (CSC) Completion, required for selection.
· Masters Degree:  4 of the 5 non-selects held Masters Degrees.  
· Joint Duty:  1 officer awarded the 3A skill identifier.  0 officers were sitting in a Joint assignment on the convening date of the board

· FA 39 Branch Qualification: 1 officer was not branched qualified; however all 5 were fully trained FA39s.  
· FA 39 Duty Performance/OERs:  

· 67-9—all non-selected had at least 6 but no more than 7 OERs, the average was 6. 

· 67-9—all had at least 4 COM reports, 2 had all COMs reports.

TYPICAL FA 39B/C LTC SELECT PROFILE:

· FA 39 trained 

· CSC Graduate

· Masters Degree

· At least 1 year of FA39 experience, 4 OERs and at least 1 ACOM 

· An average of 18.6 months of FA39 BQ time, and received at least 1 BQ ACOM

FA 39 LTC BOARD ADDITIONAL FACTS
· The FA 39 BZ 3% selection rate, although less than all other averages, sends an important message to prospective FA 39 officers that continued outstanding demonstrated performance may be recognized in BZ promotions.  

·  Non select officers are primarily attributable to duty performance and CSC completion.  Non-select officers either did not complete CSC or had a COM file.  Completion of CSC was vital to promotion.  Distinctions between non resident and resident did not factor. 

· There was no correlation between completed joint and serving in a joint assignment. 
· It appears that the board did take notice of operationally deployed officer. 

· The deciding factor was duty performance and specifically in FA 39 jobs.

